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Evidence based research is providing information and data that is driving the growth and expansion in the field 
of infant-child mental health. From the earliest ages, early relationships are critical. Strong, responsive relation-
ships have permanent effects on brain development, physical health, and mental health. In the early stages of 
child development, social emotional and physical health go hand in hand. Responsive providers/caregivers can 
improve the effects of varying conditions such as prematurity or poverty.

Why Is It So Important?   

May is Childrenôs Mental Health Awareness Monthé 
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the Infant & Toddler Connection of Virginia Technical Assistance Update is devoted 
to information on this topic. 
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through age five to experience, regulate and express emotion; form close, secure, 
interpersonal relationships; and explore the environment and learnτall in the      
cultural context of family and community. Early childhood mental health is            
synonymous with general health and well-being and healthy social, emotional, and 
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What Is Early Childhood Mental Health? 



Prerequisite Requirements  
 (1) Membership in the VAIMH;  
 (2) Training/Education as specified and related to infants, toddlers, up to age 3, parents, other caregivers and families; and 

 (3) Experience working with infants, toddlers up to age 3,  parents, other caregivers and families.  

Infant Mental Health Competency & Endorsement System  

Levels of Endorsement  
 

 There are four levels of competency within the VAIMH Endorsement:  
1. Infant Family Associate (CDA or Associates degree or 2 years paid work experience in infant & early childhood);  

2. Infant Family Specialist (Bachelorôs or Masterôs w/ a minimum of 2 years paid professional work experience promoting infant mental 
health);  

3. Infant Mental Health Specialist (Masterôs or post-graduate degree w/a minimum of 2 years supervised work experience providing 
relationship-focused infant mental health services);  

4. Infant Mental Health Mentor (Masterôs or post-graduate degree w/a minimum of 3 years specialized work experience in at least one 
of three categories:  

Clinical -Post graduate experience as practice leader in infant mental health (e.g. infant mental health supervisor, trainer or consult-

ant);  

Policy -Post graduate experience as a leader in policy and/or program administration related to the infant/family field;  

Research/Faculty -Post graduate experience as a leader in university-level teaching and/or published research related to the infant/

family field.  
 
Each level recognizes the educational experiences, in-service training experiences, and work experiences appropriate for best service 
outcomes for infants, toddlers, and families.  
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 The intent of the VAIMH Endorsement is to recognize the professional development of infant and family service providers within 
the diverse and rapidly expanding infant and family field. Endorsement by the VAIMH will verify that an applicant has attained a specified 
level of functioning and understanding based on a set of competencies that have been identified and agreed upon by professionals, ser-
vice providers, faculty members and policy makers in the infant and family field.  
 The VAIMH Endorsement offers individuals in the infant and family field a professional development plan that focuses on knowl-
edge, best practice skills, and supervised work experiences that lead to increased confidence and credibility within the infant and family 
field. Of additional importance, the VAIMH Endorsement informs prospective employers, agencies and peers about culturally sensitive, 
relationship-based practice promoting infant mental health. Those who earn the VAIMH Endorsement will be recognized for their educa-
tion, training, leadership roles and work experiences within a rapidly growing field.  
  The process begins when a potential candidate calls or emails to inquire about Endorsement. The office will send a general 
Endorsement brochure and a Preliminary Application. The candidate then returns the Application, along with the application fee, to the 
VAIMH Central Office. Upon review of the application, the Central Office confirms at which level the candidate is qualified to apply and 
forwards the informational packet to the candidate, including Competency Guidelines for that level. The candidate will then create his/her 
professional portfolio and arrange (if applying at Level 3 or 4) to take the written examination.  
The portfolio consists of a list of all educational experience accompanied by official transcripts for all college courses, degrees and/or 
certificates; a list of all in-service training experiences (relevant to culturally sensitive, relationship-based practice promoting infant mental 
health); a list of all paid work experiences with/related to infants, toddlers, caregivers and families; reflective supervision experiences (as 
appropriate); three professional reference ratings; and a signed Code of Ethics.  
 The written exam is a 3-hour exam offered twice a year and is based on the identified competencies at Levels 3 & 4. Following 
completion of the written exam, a three-member panel will review the exam and professional portfolio. The panel then makes recommen-
dations to the Committee regarding endorsement. VAIMH encourages continuing professional growth and development for all members.  
 The Association requires providers who have successfully completed the VAIMH Endorsement at all levels to continue member-
ship in VAIMH and to participate annually in 15 hours of culturally sensitive, relationship-based training experiences that promote infant 
mental health practice.  
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The VAIMH was founded in October of 2010 for 

the purpose of supporting a culturally sensitive and 

relationship focused system of supports and ser-

vices for young children that promotes infant men-

tal health.  Membership provides an opportunity to:  

 

supports for providers as well as young children 

and their families;  

 

matters and projects;  

 

providers, infant mental health providers, families 

and students at both the state and local level;  

 

ing opportunities sponsored by the VAIMH and 

other organizations & receive reduced registration 

fee for VAIMH  sponsored training;  

 

specific focus area related to statewide early child-

hood mental health projects;  

 

VAIMH newsletter;  

 

ber in Richmond;  

 

velopment of a comprehensive system of early 

childhood mental health supports and services for 

children and their families.  

The process for developing chapters so that mem-

bers from the same general area can meet together 

to focus efforts on local needs and to encourage 

networking is currently being  developed.  

 

Per the VAIMH  By-Laws, each chapter desig-

nates a voting representative on the VAIMH 

Board of Directors.  

 

Cost to Join the VAIMH : $25 annually  

                                            (each September) 

 

 

The VAIMH meets quarterly on the first Thurs-

day of September, December, March and June 

from 12:30-2:00 p.m. at ChildSavers, 200 North 

22nd Street, Richmond Virginia 23223 with capac-

ity for connecting members by phone. 

 
 An Affiliate of the World Association for Infant Mental Health  

World Association for Infant Mental HealthWorld Association for Infant Mental HealthWorld Association for Infant Mental Health    

   
www.waimh.org  

 
COST: $75 annually 

 
Receive the Signal (quarterly WAIMH newsletter);  
Reduced cost for Journal subscription (additional $45); 
Access to WAIMH database (information network); 
Reduced cost for Regional & World Conferences; 
Opportunities to keep pace with new findings and inno-
vations in scientific, clinical, and educational research 
and programs. 

mailto:1eterry@comcast.net
http://www.waimh.org


The Pyramid Model is a conceptual framework of evidence-based practices that      
support the social and emotional development of young children & was developed by 
the Center on the Social Emotional Foundations for Early Learning (CSEFEL) 

 

Adoption of the Pyramid Model  

The Pyramid is a model that teaches strategies that  

parents, caregivers, teachers, and other professionals can 
use to assist children in developing social and emotional 

competence. 
 

The CSEFEL Pyramid model concepts and strategies ensure 

that infants and toddlers receive the level of support they 
need to be successful and maximize their social emotional 

development. 
 

Training at the base of the pyramid teaches techniques 
to  promote healthy social and emotional development for 

all children. It includes learning about evidence-based prac-

tices that ensure nurturing and responsive relationships 
between the child and adult caregivers and high quality 

supportive environments. 
 

In the middle of the pyramid , the focus of training is on 

prevention through targeted strategies to prevent prob-
lems. At this level of the pyramid, providers learn and util-

ize systematic approaches to teaching social skills to help 
provide additional support to children who may be at risk 

for social-emotional issues or are beginning to show early 

signs of a possible problem.  
At the top of the pyramid , training is focused on Inter-

vention for those children needing individualized help in 
their home or childcare setting. At this level of the pyramid, 

providers learn and utilize techniques for a small number of 
children that are either diagnosed with a mental health is-

sue or are demonstrating severe behavior or social-

emotional issues. At this level, providers learn about      
assessment based intervention that results in individualized 

Behavior Support Plans designed to be implemented by the 
childôs natural caregivers in home and early care and edu-
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For more information, visit the CSEFEL website@ www.vanderbilt.edu/csefel/  

http://www.vanderbilt.edu/csefel/


 Pyramid Model Corner 

Understanding Temperament in    
�,�Q�I�D�Q�W�V���D�Q�G���7�R�G�G�O�H�U�V�« 

An example of the information available at the     
CSEFEL Website:  

�$���F�K�L�O�G�¶�V���W�H�P�S�H�U�D�P�H�Q�W���G�H�V�F�U�L�E�H�V���W�K�H���Z�D�\���L�Q���Z�K�L�F�K���V�K�H��
approaches and reacts to the world. It is her personal 
�³�V�W�\�O�H���´�� 

�7�H�P�S�H�U�D�P�H�Q�W���L�Q�I�O�X�H�Q�F�H�V���D���F�K�L�O�G�¶�V���E�H�K�D�Y�L�R�U���D�Q�G���W�K�H��
way she interacts with others. While temperament 
does not clearly define or predict behavior, under-
�V�W�D�Q�G�L�Q�J���D���F�K�L�O�G�¶�V���W�H�P�S�H�U�D�P�H�Q�W���F�D�Q���K�H�O�S���S�U�R�Y�L�G�H�U�V��
and families better understand how young children 
react and relate to the world around them. Informa-
tion about temperament can also guide parents and 
�F�D�U�H�J�L�Y�H�U�V���W�R���L�G�H�Q�W�L�I�\���F�K�L�O�G�U�H�Q�¶�V���V�W�U�H�Q�J�W�K�V���D�Q�G���W�K�H��
supports they need to succeed in their relationships 
and environments.  

The 23rd installment to the CSEFEL What Works Brief 
series explains why temperament is important,     
provides some clarifications about temperament, and 
tells you how you can use what you know about    
temperament to promote positive social -emotional 
development and behavior.  

A handout called the Temperament Continuum  is also 
provided to help you analyze where your tempera-
ment is similar and different to the children you pro-
vide services for.  

(CSEFEL) is focused on promoting the social emo-
tional development and school readiness of young 
children birth to age five.  CSEFEL is a national re-
source center funded by the Office of Head Start 
and Child Care Bureau for disseminating  research 
and evidence -based practices to early childhood 
programs across the country.  

Visit the CSEFEL  website at: 

www.vanderbilt.edu/csefel/  

(TACSEI) takes the research that shows which 
practices improve the social -emotional outcomes 
for young children with, or at risk for, delays or dis-
abilities and creates FREE products and resources 
to help decision -  makers, caregivers, and service 
providers apply these best practices in the work 
they do every day.  

Visit the TACSEI  website at:  

www.challengingbehavior.org  

Training Modules 
Scripted Stories for Social Situations 
Tools for Building Relationships 
Book List  
Videos 
Practical Strategies 

Information for Parents 
Family Tools 
What Works Briefs 
Research Syntheses 
Decision Making Guidelines 
Chat Sessions 

Resources 
Order Materials 
Links to Other Resources 
Materials in Spanish 
Training Kits 
Sign-Up for Pyramid Model Newsletter 

Sooo�«  What�¶s available at the CSEFEL Website??? 

FREE 


